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With the constant adjustment to the postal service system and the deep 
development of postal personnel system reform recently, it is obviously significant to 
improve the comprehensive quality of the postal human resources. As the strategic 
resources of modern enterprises, human resources are the important factors in 
existence and development of the enterprises. The use of advanced technology  for hu
man resources management can establish a sound human resources information 
system which provides accurate human resource information for decision-making 
organs. Rational human resources planing and training programs are made to 
enhance employee quality and the competitiveness of enterprises.With the 
development of the technology especially the computer and internet technology, 
modern enterprises enhance the efficiency of human resource management with those 
technologies so as to provide strong technical support for promoting enterprise’s 
whole competitiveness. 
By investigating the present human recourses management systems domestic and 
abroad and the postal enterprise human resources situation, business process and the 
characteristics of human recourses management, the dissertation elaborates the 
requirement analysis, system design and system implementation of human recourses 
management system in postal enterprises  
Taking China Postal Savings Bank Yichun Branch as the research project, the 
dissertation designs and implements the human resource management system based 
on J2EE. The System takes B/S software architecture which solves the problems 
involving data share, management decision-managing and so on. At the same time, the 
dissertation has certain reference meaning to the extending application of human 
recourses management system.  
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划“新一代 ERP(企业资源计划)”的领航产品，全面基于 J2EE(Java2 Platform 
Enterprise Edition)技术体系。金蝶公司强调战略人力资源管理解决方案，在其产
品中引入“能力素质模型”，人力资源管理系统采用 VS.net作为开发平台，开发
技术用 ASP.NET，编程语言选用 C#，纯 WEB 技术。铂金公司的市场战略是为
用户提供价格合理的商业应用解决方案，其产品性价比较高、并且可以快速实施
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